BRI SGEEAE

FIARR

G % a sense of fulfillment
2R economic pressure
(B3 3R 1Bl be well rewarded
"l bonus
HAL I ) TAE a lucrative job
HE Ak 5 AR be resistant to change
SURIENEapYIFEN old-fashioned ideas
Z—3 the older generation
YN the elderly; the aged; old people

FRE (CRKREESIHGRE
EARN)

senior citizens

A2 B A make a sensible decision

B2 AR E make a rash decision

Bl take risks

= TR lack a sense of responsibility
SCEH R practical skills

fif R e R e problem-solving ability

17 A running/operating costs

N T HA labour(7:3X)/ labor(3%2X) costs
G competitive advantages
AT construction; building industry
75 [ A a multinational company

HRAT 25 5k vacancy

& MR CE 5 adapt to the workplace/the new surroundings
RN TAE M HERS prepare for working life
TAEZRIN job performance

TE T 0 RV B a definite career path

17155 ) manual work; physical work; manual jobs
W 7155 ) non-manual work; mental work
TR T A glamorous jobs

AMEAEN I A5 T7 2 a sedentary lifestyle

hnE work overtime

A1z s) do aerobic exercise

IR S TN E AR tiredness and loss of appetite
J R suffer from insomnia

A 5 poor health; sub-health




5 TR L]

job/work-related stress

ESAR NS XS WiIb ST stress-related illnesses

HRV 97 occupationally induced disease

SEPR T AE RN A 15 (1) ~F- 1l achieve a work-life balance

SRS BRI i J a sense of pride and belonging

TAEW R job satisfaction

S BT R improve employees’ motivation; keep them
motivated

F i take initiative to

BRI R T productive employees

P8 Ml A5 A business leaders

CRFEERIERE) 1R

be proficient in sth.

Ll

professional experience
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